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1. Overview 
 
No discrimination is intended where references are made to specific gender within NORA’s Code of Practice 
and Regulations 

 
NORA Motorsport is a trading name of NORA 92 Limited, any reference to NORA in this document can relate to 
both NORA Motorsport and NORA 92 Limited. 
 
The contents of this document are copyright and may not be copied without prior permission of NORA. 

2. Statement of General Policy 
NORA 92 Limited fully accepts the obligations placed upon it by the various Acts of Parliament covering health 
and safety. The Company requires its Chief Executive to ensure that the following policy is implemented and to 
report annually on its effectiveness. 

3. Management Organisation and Arrangements 

3.1 Introduction 

This policy has been prepared and published under the requirements of Health & Safety at Work 
legislation. The purpose of the policy is to establish general standards for health and safety at work and to 
distribute responsibility for their achievement to all managers, supervisors, and other employees through 
the normal line management processes. 

3.2 Management Responsibilities 

3.2.1 Directors and Senior Managers 
These managers are wholly responsible for the implementation and monitoring of the policy within the 
area of their specified responsibility. 

3.2.2 Safety Officer 

• The Safety Officer is a nominated manager responsible for co-ordinating effective health and 
safety policies and controls across the organisation. 

• The Safety Officer is responsible for: 
o the production and maintenance of the Company's policy and ensuring that Department 

Guidelines are consistent with policy; 
o its application; 
o monitoring and reporting on the effectiveness of the policy; 
o the provision of general advice about the implication of the law; 
o the identification of health and safety training needs. The safety officer also acts on 

behalf of the Chief Executive, as the Company's formal link with the Health and Safety 
Executive, Environment Health Departments and other external agencies; 

o the production and maintenance of any health and safety documents or codes of 
practice as necessary for any relevant area of the Company services where this is 
required. 
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3.2.3 Responsibilities for Specific Workplaces 
 

General Manager Senior manager The Company General Manager 
is responsible for the 
implementation of the Company 
Policy in accordance with the 
current Policy Statement. 

Office Manager Manager of office spaces They are responsible for 
compliance with the Company 
Policy for office work and other 
work activities and staff matters. 

Affiliated Organisation Chairperson or head of affiliated 
organisation 

Responsible for compliance with 
the Company Policy for the 
safety of the event in respect of 
officers of the organisation. 

Organisation of Events Clerk of the Course Responsible for compliance with 
the Company Policy for the 
safety of the event in respect of 
staff, volunteers, contractors, 
persons attending and any other 
parties who may be affected by 
the event activities. 

All Employees All employees and event staff 
and volunteers 

Take reasonable care for the 
health and safety of themselves 
and other persons who may be 
affected by their acts or 
omissions at work. 

3.2.4 Organisational Chart 

 

3.3 Health and Safety Management Process 

• NORA believes that consideration of the health, safety and welfare of staff is an integral part of the 
management process. The provision of the Health and Safety at Work etc Act, associated Codes of 
Practice and other relevant Directives will be adopted as required standards within the Company. 
Responsibility for health and safety matters shall be explicitly stated in management job descriptions. 

• The Company requires managers to approach health and safety in a systematic way, by identifying 
hazards and problems, planning improvements, taking executive action and monitoring results so that 
the majority of health and safety needs will be met from locally held budgets as part of day-to-day 
management, although many health and safety problems can be rectified at little additional cost. 

• If unpredictable health and safety issues arise during the year, the Directors must assess the degree of 
risk, in deciding the necessary resources and actions to commit to addressing these issues.   
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3.4 Health, Safety and Welfare Guidelines   

• It is the policy of NORA to require departmental managers to produce appropriate departmental 
health and safety policies or guidelines. These should embody the minimum standards for health and 
safety for the department and the work organised within it. 

• It shall be the responsibility of the manager to bring to the attention of all members of their staff, the 
provisions of the guidelines, and to consult with appropriate Health and Safety Representatives about 
the updating of these guidelines. Suggested model contents of a guideline are: 

o a clear statement of the role of the department; 
o regulations governing the work of the department; 
o clear reference to safe methods of working; 
o information about immediate matters of health and safety concern, such as fire drills, fire 

exits, first aid; 
o training standards; 
o the role and identity of the Health and Safety Representative; 
o names of specialist advisers who can be approached about the work of the department; 
o the manager responsible for organisation and control of work; 
o accident reporting procedures; 
o departmental safety rules; 
o fire procedures; 
o policies agreed by the Company. 

3.5 Annual Audit and Regular Risk Assessments 

• It is the policy of NORA to require a thorough examination of health and safety performance against 
established standards in each department, at least annually. The technique to be adopted for such 
examinations will be the 'Safety Audit'. The Audit requires review of: 

1. standards laid down in the policy; 
2. departmental guidelines; 
3. relevant regulations; 
4. environmental factors; 
5. staff attitudes; 
6. staff instructions; 
7. methods of work; 
8. contingency plans; 
9. recording and provision of information about accidents and hazards and the assessment of 

risk. 

• The information obtained by the Audit will be used to form the basis of the plan for the department 
for the following year.  

• The responsibility for ensuring that audit activity is carried out as part of this policy rests with the 
Directors and will be carried out by the Safety Officer. Although the Audit remains a management 
responsibility, managers are required as part of this policy to seek the involvement of the appropriate 
Health and Safety Representative in the conduct of the Audit. 

• It is the management's responsibility to ensure that any deficiencies highlighted in the Audit are dealt 
with as speedily as possible. 

• In addition to carrying out Safety Audits, it is the responsibility of the department manager to have 
checked, at least quarterly, all portable equipment, including electrical appliances, in their area, and 
to ensure that all problems are immediately dealt with. 

• Managers have a continual responsibility for the elimination of hazards in order to maintain a safe 
working environment and will also be expected to carry out regular risk assessments in line with the 
Health and Safety Executive Guidelines; that is follow the 5 steps: 

1. Identify the hazards 
2. Decide who might be harmed and how 
3. Evaluate the Risks and decide on precautions 
4. Record the findings and implement the precautions 
5. Review the assessment and update when necessary 



Health & Safety Policy 1.5  November 25 

  
Page 7 of 12

 

NORA MOTORSPORT, Unit 9-10 Cholswell Court, Cholswell Road, Shippon, Abingdon, OX13 6HX  
TEL: 08453 880992 WEB: www.nora92.com E-MAIL: office@nora92.com 

 

3.6 Safety Representatives 

NORA will support Safety Representatives in carrying out their role and give all reasonable assistance. 
Safety Representatives will be encouraged to discuss specific health and safety issues with the relevant 
person in the hierarchy. They may also formally report hazardous or unsafe circumstances to the Head of 
Department and will be formally notified of the remedial action taken or be given a reason why the action 
cannot be taken. 

3.7 Training 

• Health and Safety training shall be incorporated within annual training programmes, as part of the 
development of a systematic training plan. Health and Safety training needs will, therefore, be 
identified and planned for in the same manner as other training needs. 

• Four areas of need shall be given special priority: 
o training for managers, to equip them with an understanding of the manager's responsibilities 

under this policy, and the role and purpose of safety representatives; 
o training for safety representatives to enable them to discharge their function; 
o training for all members of staff to acquaint them with the main provisions of the law and its 

practical implication, the main features of this policy and key safety rules; 
o induction and in-service training for staff at all levels to acquaint them fully with new 

requirements and hazards. 

3.8 Records, Statistics and Monitoring 

The Company will operate systems for recording, analysis and presentation of information about 
accidents, hazard situations and untoward occurrences. Advice on systems will be provided by the Safety 
Officer, in conjunction, where appropriate with specialist advisory bodies for example local Environmental 
Health Departments, and the responsibility for the operation of these systems rests with managers and 
supervisors at all levels. Information obtained from the analysis of accident statistics must be acted upon 
and, where necessary, bids for additional expenditure made to the Directors. 

3.9 Reports to The Health and Safety Executive 

The responsibility for meeting the requirements of the Reporting of Injuries, Diseases and Dangerous 
Occurrences Regulations 1985 (RIDDOR) to the Health and Safety Executive, shall rest with the Directors 
as delegated to the General Manager. 

3.10 Specialist Advisory Bodies 

Certain bodies and the individual members of those bodies have always had a Health and Safety role, 
most notably, the Health & Safety executive, or local Environmental Health Departments. If further 
specialist advice is required, this may be obtained by Managers from expert individuals or bodies outside 
the Company. 

3.11 The Occupational Health Service 

It is the policy of the Company to obtain independent Occupational Health advice when required. Such 
services can include counselling on health and associated matters, investigation of hazards and accidents, 
environment studies, health interviews and employment medicals. 

3.12 First Aid 

It is the policy of the Company to make provision for First Aid and the training of 'First Aiders' in 
accordance with the First Aid Regulations (1982). The Safety Officer is responsible for ensuring the 
Regulations are implemented and for identifying training needs.  
Should outside medical companies be contracted to cover the event, the event organiser should request 
and keep a copy of the medical providers Public Liability Insurance, and *CQC certificates.  
*CQC if required or rquested 

  



Health & Safety Policy 1.5  November 25 

  
Page 8 of 12

 

NORA MOTORSPORT, Unit 9-10 Cholswell Court, Cholswell Road, Shippon, Abingdon, OX13 6HX  
TEL: 08453 880992 WEB: www.nora92.com E-MAIL: office@nora92.com 

 

3.13 Fire 

• The Directors are responsible for ensuring that the staff receive adequate fire training, and that 
nominated fire officers are designated in all NORA premises. The Directors delegate these 
responsibilities to the General Manager. 

• In addition, the Company will nominate a Fire Officer (this may be the Safety Officer or someone 
external to the Company) who will: 

o report and advise on the standard of fire safety in the Company's premises and the standard 
of fire training of its staff; 

o undertake overall responsibility for fire training; 
o assist in the investigation of all fires in the Company's premises and to submit reports of such 

incidents. 

3.14 Condemnation and Disposal of Equipment 

Procedures for the condemnation and disposal of equipment are determined by the Directors. Managers 
introducing new equipment should have such equipment checked initially by the Safety Officer. 

3.15 Food Hygiene 

Those Managers who have responsibility for food acquisition, storage, processing and serving, and staff 
induction and hygiene training, are responsible for ensuring that these functions are undertaken to the 
necessary legal standards. Any suspected outbreak of food poisoning or other unexplained and possibly 
food related incidents must be reported to the Safety Officer. 

3.16 Lifting and Handling 

Managers are responsible for informing staff of safe lifting techniques. The Safety Officer will identify 
specific training needs and ensure training in lifting and handling is provided to staff who require it. 

3.17 Non-Smoking on Company Premises 

NORA policy is that there will be no smoking in its buildings. The overall aim is to reduce smoking and so 
save life, reduce risk of fire, prevent unnecessary illness and chronic disability. The rules relating to 
smoking on Company premises are available from Head Office. These rules also extend to e-cigarettes / 
vaping. 

3.18 Control of Substances Hazardous to Health 

The Control of Substances Hazardous to Health Regulations (COSHH) require the Company to identify 
those substances which are in use, and which are hazardous to health (as legally defined) and to assess 
the risk of those substances. The Company must also provide and use controls to prevent exposure to 
substances hazardous to health; maintain controls by monitoring exposure, or by health surveillance of 
employees; and provide information, instruction, and training for employees on all these matters. The 
Safety Officer is responsible for implementing these Regulations. 

3.19 Computer Installations and Visual Display Units 

All new computer installations must adhere to the British Standard Specifications and comply with the 
Health and Safety (Display Screen Equipment) Regulations 1992. All new employees operating such 
equipment are expected to read the Health and Safety Executive guidance entitled 'Working with Display 
Screen Equipment'. New employees who regularly use VDUs will be required to undergo sight screening. 

3.20 Control of Working Time 

NORA is committed to the principles of the Working Time Regulations. No member of staff is expected to 
work more than 48 hours per week (including overtime) unless there are exceptional circumstances. 
Similarly, all other requirements of the regulations e.g. in relation to breaks, night workers etc. will be 
complied with. 
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3.21 Health and Safety and The Individual Employee 

• The Health and Safety at Work Act requires each employee 'to take reasonable care for the Health 
and Safety of himself and of other persons who may be affected by their acts and omissions' and co-
operate with management to enable management to carry out their responsibilities under the Act. 
Employees have equal responsibility with the Company for Health and Safety at Work. 

• The refusal of any employee to meet their obligations will be regarded as a matter to be dealt with 
under the Disciplinary Procedure. In normal circumstances counselling of the employee should be 
sufficient. With a continuing problem, or where an employee leaves themselves or other employees 
open to risk or injury, it may be necessary to implement the formal stages of the Disciplinary 
Procedure. 

4. Serious Incidents 
In the event of a serious incident please contact NORA on 08453 880992 or Managing Director Roy Barton 
07368 458650. Gather as much information as possible for both NORA and Insurer reports 

• Obtain contact names and telephone numbers of witnesses 

• Obtain video footage if any. *Please be causious in asking spectators  

• Photographs of the track/venue. Where inccident took place 

• Complete the NORA Serious Inccident Form  

• Obtain medical notes from paramedics 
Please return the above documentation as well as the NORA Event documents as soon as possible to ensure 
that they are logged and filed with the insurers. 

5. Warning Signs  
Certain areas of venues may require warning signs, which will need to be distributed and placed clearly for 
both competitors and members of the public. (Please refer to the track certificate where possible)  
 
 
 
 
 
 
 
 
                                                                      
 
 
 
 
 
 
 
 
 
 
 
 
Should any individual/s refuse to abide by the rulings of restricted areas and insist on standing in dangerous 
positions, the event will need to be stopped until the individual/s are removed.  
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6. People Working on Company Premises Not Employed by The Company 
Persons working in NORA premises who are employed by other organisations are expected to follow Company 
Health and Safety Policies with regard to the safety of Company employees, their own personal safety (and 
that of other parties such as the general public if appropriate) and their method of work. This responsibility 
will be included in contracts or working arrangements. 

6.1 Visitors and Members of The Public 

• The Company wishes to ensure that as far as is reasonably practicable, the Health, Safety and Welfare 
of visitors to Company establishments will be of the highest standard. 

• Any member of staff who notices persons acting in a way which would endanger other staff, should 
normally inform their Head of Department. If the danger is immediate, common sense must be used 
to give warning, call for assistance or give aid as necessary. It is equally important not to over-react to 
a situation. 

6.2 Contractors 

• The Company wishes to ensure that as far as is reasonably practicable, the Health, Safety and Welfare 
of Contractors working in the Company's establishments will be of the highest standards. In addition, 
Contractors and their employees have an obligation so far as is reasonably practicable to ensure all 
equipment, materials and premises under their control are safe and without risks to health. 

• Contractors must also observe the Company's Fire Safety Procedures. These obligations will be drawn 
to the attention of the Contractors in the contract document issued to them. In addition, a Company 
Manager will be identified in the contract as having authority to stop the work of Contractors who are 
placing themselves, other staff, or visitors at risk. Any member of staff who judges there is a risk 
where contractors are working, should inform their manager immediately. 

• In tendering, Contractors will be asked to confirm they have a written Health, Safety and Welfare 
Policy. The Company's Manager letting the Contract will be responsible for monitoring the Health and 
Safety performance of the Contractor and the Contractor's performance will be a factor in deciding 
whether to invite the Contractor to tender again. 
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Appendix 1 
 

Understanding Section 2 of the Health and Safety at Work Act 1974 

July  2025 

 
 
Section 2 of the Health and Safety at Work Act 1974 (HASAWA) is a cornerstone of UK health and safety 
legislation, laying down the general duties of employers towards their employees. This section is critical for 
ensuring a safe and healthy working environment across all industries, including construction, manufacturing, 
leisure and office-based work. 
 
Key Provisions of Section 2 of the HASAWA 
General Duty of Employers to Their Employees: 
 
Section 2(1) mandates that employers must ensure, so far as is reasonably practicable, the health, safety, and 
welfare of all their employees while at work. This overarching duty is the foundation upon which specific 
obligations are built. 
 
Specific Duties: 
Section 2(2) outlines specific duties that employers must fulfil to comply with the general duty.  
 
These include: 

- Provision and Maintenance of Safe Equipment and Systems of Work: Employers must ensure that all 
machinery, equipment, and systems used in the workplace are safe and properly maintained. 

- Safe Use, Handling, Storage, and Transport of Articles and Substances: Employers must ensure that all 
materials and substances used at work are safely handled, stored, and transported to prevent risks to 
health. 

- Information, Instruction, Training, and Supervision: Employees must be given the necessary 
information, instruction, training, and supervision to perform their work safely. 

- Safe Place of Work and Access: The workplace, including entry and exit points, must be safe and 
without health risks. 

- Welfare Facilities: Adequate welfare facilities, such as restrooms and eating areas, must be provided 
for employees. 

 
Health and Safety Policy: 
Section 2(3) requires employers with five or more employees to prepare and revise as necessary a written 
statement of their general policy with respect to health and safety at work and the organisation and 
arrangements for carrying out that policy. This policy must be brought to the attention of all employees. 
 
Consultation with Employee Representatives: 
Section 2(4) and (6) emphasise the importance of involving employees in health and safety matters. Employers 
must consult with safety representatives appointed by recognised trade unions, or where there is no union, 
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directly with employees. This consultation aims to foster a collaborative approach to managing health and 
safety risks. 
 
Practical Steps for Compliance 
To ensure compliance with Section 2 of the Health and Safety at Work Act 1974, employers can take the 
following steps: 

- Risk Assessments: Conduct regular risk assessments to identify potential hazards in the workplace and 
implement control measures to mitigate those risks. 

- Training Programs: Develop comprehensive training programs for employees, covering general health 
and safety practices, emergency procedures, and specific job-related hazards. 

- Maintenance Schedules: Establish and adhere to maintenance schedules for equipment and 
machinery to ensure they remain in safe working condition. 

- Clear Policies and Procedures: Create clear health and safety policies and procedures, and ensure they 
are communicated effectively to all employees. 

- Employee Involvement: Engage employees in health and safety discussions and decisions, fostering a 
culture of safety and accountability. 

 
In summary, Section 2 of the Health and Safety at Work etc. Act 1974 (legislation.gov.uk) is fundamental in 
promoting a safe and healthy work environment. By understanding and implementing the requirements of this 
section, employers can significantly reduce workplace risks, enhance employee welfare, and comply with legal 
obligations. Regular reviews and updates of health and safety practices, combined with active employee 
participation, are key to maintaining a robust health and safety management system. 
 
How Section 2 of the HASAWA applies to volunteers 
HASAWA and duty of care to volunteers: 
 
There is some confusion around volunteers and HASAWA, strictly speaking, health and safety legislation – 
which is criminal law – only applies to employers, employees and the self-employed – and it only applies to an 
organisation which has at least one employee. 
 
However, the Health and Safety at Work Act does impose a duty of care on employers and employees towards 
those not at work, i.e. members of the public and volunteers. This means that volunteers are protected by 
health and safety legislation but aren’t subject to it. 
 
So if an organisation doesn’t have one employee does that me mean there’s no legislation protecting 
volunteers? 
 
Technically yes…but… 
 
Under civil law, everyone has a duty of care to anyone affected by their actions. If they act in a way which 
endangers someone’s life, or causes them harm, then they can potentially be sued for negligence of this duty. 
The claim will be judged on the individual circumstances of the case and the level of care it is reasonable to 
expect from the parties involved. This means that for volunteers at a voluntary organisation, who’re working 
together on something which may cause harm, it would be reasonable to expect that they take care not to 
injure anyone else. 
 
However, one’s duty of care under civil law is not the same as “health and safety legislation” – in fact, this duty 
of care applies to everyone, all the time. 
 
So in short - Volunteers are protected by health and safety legislation but are not subject to it. However, under 
civil law, everyone must still act in a way which helps maintain the safety of themselves, and anyone who may 
be affected by their actions. 

 

https://www.legislation.gov.uk/ukpga/1974/37/section/2

